CAREER
Part I
Read the text and answer the questions (in writing):
1.What is the difference between having a job and having a career?
2.What is a career?
3.What does it take?
Having a career
Having a job and having a career are two very different things. A job is something you do to make money. You may enjoy the job, work hard at it and do well but you are primarily doing it for the money satisfying your other interests outside of the work environment. A career is something that integrates your desires and interests so that it gives you satisfaction above and beyond the money you make. To have a career means commitment and development but first of all planning. Information is the key: be aware of what's happening around the globe. 

Part II
Read the information taken from Wikipedia ( https://en.wikipedia.org/wiki/Temporary_work ) and make sure you understand the concept (what temporary work refers to, its pros and cons) and the terms. 
1) Read and translate the first passage. What are the reasons for increasing temporary jobs?
2) Put down the definition of temporary employment.
3) Give synonyms for temporary employees.
4) What are the pros and cons of temporary work? (put down 3 items in each category)
	Pros
	Cons

	
	

	
	

	
	



Because of global competition, advances in technology, and corporate cost-cutting, the fear of losing a job has become a fact of life for many employees, both blue-collar workers and professionals. Many employees who are laid off from full-time jobs can find only temporary jobs or part-time jobs as a replacement.
Temporary work or temporary employment (also called odd jobs or gigs) refers to an employment situation where the working arrangement is limited to a certain period of time based on the needs of the employing organization.
Temporary employees are sometimes called "contractual", "seasonal", "interim", "casual staff", "outsourcing", "freelance"; or the word may be shortened to "temps". In some instances, temporary, highly skilled professionals (particularly in the white-collar worker fields, such as human resources, research and development, engineering, and accounting) refer to themselves as consultants.
With the rise of the Internet and gig economy (a labor market characterized by the prevalence of short-term contracts or freelance work as opposed to permanent jobs), many workers are now finding short-term jobs through freelance marketplaces: a situation that brings into being a global market for work.
Temporary workers may work full-time or part-time depending on the individual situation. "Temps" generally receive no health insurance, no retirement pensions, no benefits at all aside from an hourly wage.
Pros and cons
Pros
Easy hire: Those meeting technical requirements for the type of work are often virtually guaranteed a job without a selection process.
Potential for flexible hours which can lead to happier employees.
Opportunity to gain experience.
Try Before You Buy -Temporary staff allowing a business to 'TRY' a worker as part of their team and to confirm that they are the perfect fit before taking them on board long-term, if needed.
A source of supplemental income.
A way to re-enter the workforce (for retired).
 Cons
Lack of control over working hours and the potential for immediate termination for refusing an assigned schedule.
Lack of reference as many employers of experienced job positions do not consider work done for a temporary agency as sufficient on a résumé.
Unlike temporary workers hired through a staffing agency, many people in the gig economy don't report their income.
In the US, the hourly wage paid to a temporary worker is 75% to 80% of what direct-hire employees are paid.
 In South Asia and Sub-Saharan Africa, temporary workers often suffer from overworking.
The temporary workforce can become oversaturated, leading to other issues such as wage deflation.
When a company hires internationally, there is no legal precedent for using the laws of either the hiring company's country of origin or the temporary worker's country of origin.
A widening gap between "haves" and "have-nots" in society.

Part III
Read the extract about today's job market. Do you agree with the author? What did job seekers use to expect? What has changed so far? What other features can you think of? 
Today's job market features
Today, the relationship between employers and employee is very different than it was in the past. It provides more opportunities for job seekers.
Not too long ago, job seekers could expect to find a job with a good company and stay there for their entire work life. Also, employees in many career pathways expected their employers to take care of them — give raises, promotions, and benefits when earned, and let employees work at the company for as long as they wanted. In that era, job loss was not common.
Today, workers in all types of careers change jobs and employers more often. Companies do not "take care" of their employees as they used to. And employees are more likely to be laid off through no fault of their own. But it is not all bad news for employees. 
	How it used to be:
	How it is today:

	1. Employees did not plan to change jobs or companies too often. Employers did not trust those who change jobs every few years.
	1. Employees tend to change jobs every few years. Each move brings more skills and opportunities.

	2. Employer = Caretaker. Companies laid off workers only when things were really bad. Workers planned to be in one full-time job long term.
	2. Layoffs are more common. Workers see themselves as contractors, and employers as customers. Part-time and temporary positions are more common.

	3. Employees stayed with one employer for a long time to get good benefits. Employers paid benefits based on how long you worked and your wage.
	3. Employees take their retirement savings with them when they change jobs. Workers are in charge of their own retirement plans.


https://careerwise.minnstate.edu/exoffenders/find-job/todays-job-market.html

Part IV
 Today's job market for graduates 
1. Before reading make sure you know the words and expressions:
to apply for a job, job application, applicant, job hunting, to send off a CV, can afford to be much choosier, an interview, be overly familiar, dressed too casually, alumni associations, networking, to secure you a job, to get onto the career ladder

2. Read the text and translate the underlined sentences in writing (provide  English and Russian variants).

THEN VS NOW: HOW TODAY’S JOB MARKET 
DIFFERS TO THAT OF YOUR PARENTS
By Karen Glen 
Thursday, 20/09/2018 
How different do you think applying for jobs is today compared to when your parents were sending off CVs in the hope of securing their first post-uni jobs? Surely not that much has changed in the last few decades when it comes to job applications? Well, apart from the fact that your parents might have had to rely on job listings in the newspaper and snail mail to send off their CVs, the overall format of applying for jobs follows a similar pattern. That said, there are some key differences in terms of the approach job applicants must adopt in order for them to adapt to the current job market.
A more competitive job market has forced today’s applicants to change their approach to job hunting
The job market of today is much more crowded than that of twenty or thirty years ago. For one, there are many more applicants per position, many of which now hold university degrees. Not only that, but you’re up against applicants from all over the world. Employers today can afford to be much choosier when selecting job candidates than those of the 70s and 80s. This is quite different to your parents, who might have all but sailed into a job so long as they held a degree. But that doesn’t mean you don’t have the ability to plan a brilliant career. All it takes is an understanding of today’s job market challenges and how to overcome them.
Things are less formal today, but professionalism is still required when applying for jobs
Back in your parents’ day, turning up to an interview with a briefcase and a freshly pressed suit would have been the norm—regardless of whether they were applying for a position at a mechanics or a bank. And terms of address would have been more formal too—in spoken and written correspondence. Today, you probably wouldn’t begin an email with ‘Dear Sir’ or wear a three-piece suit for an interview at a design agency, but that doesn’t mean you can or should be overly familiar or not put effort into your appearance. It’s better to err on the side of too formal when dressing for an interview than turning up dressed too casually. If you’re unsure, ask your interviewer about any dress codes they expect of interviewees.
Thanks to job sites, social networks, and alumni associations, networking has become an integral part of job hunting
Your parents probably had far fewer means of searching for jobs than you do. The job sites and forums, social media networks and alumni associations have opened up many channels through which to find work—which is a blessing, but it also means today’s job applicants need to invest a lot more time and energy into networking if they’re to find and secure a decent job. Why? Because you can bet that the other 10 (or more!) applicants vying for the same position as you, are also investing in networking too. Seek out people who work, or have worked, in your industry of choice. This is fantastic for research in preparation for interviews and will introduce you to people offering further job opportunities.
Having a university degree is only the first step towards forging a career
Thirty years ago, having a degree was enough to secure you a job that might begin a career spanning decades. Today’s job market is quite different. Having a degree is no longer seen as a golden ticket into any job you fancy, but a given. Stellar grades and the glittering reputation of your university are nice to have on your CV, but definitely not a free pass into that dream job. Many of today’s graduates find themselves underemployed and working in jobs that don’t require a university education. So what does it take to get onto the career ladder? Employers want to see strong evidence of soft skills—like communication, leadership, analytical and team working skills —and self-awareness, relevant work experience and a dedication to your own career path.
https://blog.curriculosolutions.com/then-vs-now-how-todays-job-market-differs-to-that-of-your-parents

3. Enumerate today's job market specifics for college graduates (at least 4).
4. Translate into English in writing:  
1.Сегодня рынок труда более конкурентный. 2.Больше кандидатов на позицию, поэтому работодатели намного более разборчивые. 3. Многое менее формально, но также ценится профессионализм. 4. Это касается одежды, манеры обращения. 5. Но не следует быть слишком фамильярным. 6. Налаживание связей стало неотъемлемой частью поиска работы. 7. Это означает, что кандидаты должны вкладывать больше времени и энергии в налаживание связей. 8. Наличие университетской степени – только первый шаг в выстраивании карьеры, это не гарантирует надежной работы. 9. Необходимо развивать мягкие навыки (способность общаться, лидерские качества, умение работать в команде, самосознание).  10. Ценится опыт работы и преданность выбранному делу.


[bookmark: _Hlk41462869]Part V
		
Job changes prospects
1) [bookmark: _Hlk41462963]Look through the article and make sure you know the words: 
to pursue - to try to achieve something
to shrink - 1) to become smaller or to male smaller 2) to move away from someone or something because you are frightened
diverse - including many different types of  people or things

2) Translate the first two passages in writing.
3) In your own words briefly express how jobs will change (in writing, 1-2 sentences in each position).
4)  What people can do to get prepared for the job changes?(put down 5 itethe ms)
5) Translate the last passage in writing.
6) Complete True/False task.


THE FUTURE OF WORK: 5 IMPORTANT WAYS JOBS WILL CHANGE 
IN THE 4TH INDUSTRIAL REVOLUTION

By Bernard Marr
Jul 15, 2019
In many respects, the future of work is already here. Amid the headlines exclaiming the predicted loss of jobs due to automation and other changes brought by artificial intelligence (AI), machine learning and autonomous systems, it’s clear that the way we work and live is transforming. This evolution can be unnerving. Since we know change is inevitable, let’s look at how work will likely change and some ideas for how to prepare for it.
At least 30% of the activities associated with the majority of occupations in the United States could be automated, which includes even knowledge tasks that were previously thought to be safe according to a McKinsey Global Institute report. This echoes what executives see as well and prompted Rick Jensen, Chief Talent Officer at Intuit to say, “The workforce is changing massively.” Here are just a few of the ways:
1. Fluid gigs
Within an organization, positions will be more fluid, and a strict organizational chart will likely be tossed in favor of more project-based teams. This is especially appealing to Generation Z employees since 75% of Generation Z employees would be interested in having multiple roles in one place of employment. The “gig” economy will continue to expand where professionals sign on as contractors or freelancers and then move on to the next gig.
2. Decentralized workforces
Thanks to mobile technology and readily available internet access, remote workers are already common. Employees won’t need to be in the same location. This will make it easier for the next generation workers to choose to live anywhere, rather than find a job and then move to a city with that job.
3. Motivation to work
People will need something more than a paycheck as a motivation to work. Many want to work for an organization with a mission and purpose they believe in. They will also want different incentives such as personal development opportunities, the latest tech gadgets to facilitate their work-from-anywhere ambitions, and more.
4. Lifelong learning
Not only will employees want to learn throughout their career, but they will also need to learn new skills. Technology will continue to evolve the role humans play in the workforce, so everyone will be required to adapt their skills throughout their working lives.
5. Technology will augment human’s jobs
Artificial intelligence algorithms and intelligent machines will be co-workers to humans. The human workforce will need to develop a level of comfort and acceptance for how man and machine can collaborate using the best that both bring to the workplace.
How to Prepare for the Future of Work
Even though we can’t predict all the changes that will occur in the future, we do have a fair amount of certainty that there are some things people can do to prepare for it.
Rather than succumb to the doomsday predictions that “robots will take over all the jobs,” a more optimistic outlook is one where humans get the opportunity to do work that demands their creativity, imagination, social and emotional intelligence, and passion.
Individuals will need to act and engage in lifelong learning, so they are adaptable when the changes happen. The lifespan for any given skill set is shrinking, so it will be imperative for individuals to continue to invest in acquiring new skills. The shift to lifelong learning needs to happen now because the changes are already happening.
In addition, employees will need to shape their own career path. Gone are the days when a career trajectory is outlined at one company with predictable climbs up the corporate ladder. Therefore, employees should pursue a diverse set of work experiences and take the initiative to shape their own career paths.
Individuals will need to step into the opportunity that pursuing your passion provides rather than shrink back to what had resulted in success in the past. This shift in work opens the possibility to achieve more of our potential. We need to begin to think of work as more than a paycheck.
Employers need to think differently about how they recruit and hire new employees. Companies need to review a prospective employee’s potential and assess skills that are less likely to be automated any time soon, including emotional intelligence, critical thinking, creativity, and problem-solving skills.
 https://www.forbes.com/sites/bernardmarr/2019/07/15/the-future-of-work-5-important-ways-jobs-will-change-in-the-4th-industrial-revolution/#2daa579b54c7


True or false?
1) Individuals should continue to invest in acquiring new skills because the lifespan for any given skill set is shrinking. 
2) You career may be predictable within one company.  
3) Changing jobs may hurt your career. 
4) You should follow your passion and achieve more of your potential.
5) Skills like creativity, emotional intelligence, critical thinking are less likely to be automated any time soon.  


Part VI
SKILLS FOR FORTURE

1) Watch the video about some skills that will help succeed in the future. Do you agree with the speaker? 

2) Before watching make sure you understand the following words and expression:
to assess - to decide the quality or importance of something
edge - an advantage over others
maintain - to keep a road, machine, building, etc. in good condition
dexterity - the ability to perform a difficult action quickly and skilfully with the hands
plumb - to supply a building or a device with water pipes, or to connect abuilding or a device to a waterpipe

3) Go to: 7 Key Skills That Will Help You Succeed In The Future
https://www.youtube.com/watch?v=Azm6Tr4LUYg&feature=youtu.be

4) Match (write down the whole sentences into your copybook and translate them):

	1.Empathy and emotional intelligence is about

	a)creative as human beings.


	2.Machines can't be as

	b)another important skill that we have as humans


	3.Critical thinking is

	c)to make this world a better and a more human place.

	4.Computers and robots haven't got 

	d)understanding each other and reading each other's emotions.


	5.Imagination and vision will help people 
	e)the dexterity that human beings have.




5) Enumerate 7 skills mentioned in the video.

Part VII

I Go to File №7 (Vocabulary Bank, CW, p,278). Decide which skills and qualities are necessary to succeed in your profession. (E.g.: In order to succeed in IT you should be… (at least 5 items))

II 
"...employees will need to shape their own career path. Gone are the days when a career trajectory is outlined at one company with predictable climbs up the corporate ladder. Therefore, employees should pursue a diverse set of work experiences and take the initiative to shape their own career paths..." Bernard Marr

To make the first step you should understand YOUR values. What are you looking for? What is an ideal job for you? What kind of job would you like to have?

Study the diagram and say what a good job means to you? (Put down 5 most important for you. ) 



III When you have a clear idea what kind of job you would like to have the question is where to search. 
Study the diagram and think of 5 most common and secure ways to find a job. (Put them down.) 







https://coggle.it/
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